
 
 

Where to Report Discrimination and Harassment 
 
Title IX Office, Office of the Provost 
 
Discrimination and harassment based on sex or gender should be reported to the University’s Title IX Office. This 
includes the following forms of harassment and discrimination: 
 

• Sexual Harassment 

• Sexual Assault 

• Sexual Exploitation 

• Dating/Domestic Violence 

• Stalking 
 
 

• Discrimination and Harassment based on: 
o Sexual Orientation 
o Gender 
o Gender Identity 
o Gender Expression 
o Pregnancy 
o Marital Status

Contact: 
Angie Logan-Pope 
Interim Title IX Coordinator 
Title IX Investigator 
Phone: 202-806-2550 
Email: TitleIX@howard.edu 
Administration Building 
2400 6th Street, NW 
Ground Floor, Suite G06 
Washington, DC 20059 
 
 
Office for Equal Employment Opportunity (EEO), Human Resources 
 
All other forms of discrimination and harassment, including those based on the following protected characteristics, 
should be reported to the University’s Office for Equal Employment Opportunity (EEO), Human Resources: 
 

• Race 

• Sex* 

• Color 

• Religion 

• National origin 

• Age 

• Marital Status* 

• Personal Appearance 

• Family Responsibilities 

• Disability 

• Educational Matriculation 

• Political Affiliation 

• Veteran Status 

• Any other classification prohibited by 
Federal or District of Columbia law, or the 
law of any other jurisdiction where the 
University transacts its business

 
* Note: If a sex discrimination or marital status discrimination complaint is filed with the EEO Office, the 
EEO Office will confer with the Title IX Office and the two offices will determine the appropriate office to 
review the complaint. 
 
Contact: 
Michelle Chapman 
Director, Employee Relations & EEO 
Phone: 202-806-1290 
Email: Michelle.chapman@Howard.edu 
Howard Service Center 
2244 10th St, NW 
4th Floor, Suite 407 
Washington, DC 20059 
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